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Attachment 3
to Communication On Progress 2022
Since 2012 all of our suppliers receive a questionnaire regarding the compliance with the 10 principles.

This is the complete questionnaire.

Company Name

Date

Human Rights

Principle 1

Business should support and respect the protection of internationally proclaimed human rights;

Principle 2

and make sure that they are not complicit in human right abuses.

Labour

Principle 3

Principle 4

the elimination of all forms of forced and compulsory labour;

Principle 5

the effective abolition of child labour;

Principle 6

the elimination of discrimination in respect of employment and occupation.

Does the company ensure that its workers are afforded safe, suitable and sanitary work facilities?

Comments

yes

no

in process

Comments

yes

no

in process

Dear Key Partner,

Dahlinger has adhered to the Global Compact and is using its principles as guidelines. The UN Global 

Compact's principles include areas of human rights, labour, the environment and anti-corruption.

We kindly ask you to check and fill in this questionnaire.

Businesses should uphold the freedom of association and the effective recognition of the right to 

collective bargaining;

Does the company supply its employees with the protective equipment and training necessary to perform 

their tasks safely?
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Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Does the company have a mechanism for hearing, processing, and settling grievances of employees?

Comments

yes

no

in process

Does the company ensure that the workweek is limited to 48 hours; that overtime is infrequent and limited; 

and that employees are given reasonable breaks and rest periods?

Does the company provide a living wage that enables workers to meet the basic needs of themselves and 

their dependents?

Does the company grant employees paid holiday leave, sick leave, and parental leave in accordance with 

international minimum standards?

Does the company protect workers from workplace harassment including physical, verbal, sexual, or 

psychological harassment, abuse, or threats?

Does the company respect the privacy of its employees whenever it gathers private information or 

monitors the workplace?
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Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Does the company have a procedure to assess and address the environmental and social impact of its 

operations on the human rights of local communities?

Before buying, renting, acquiring or otherwise accessing land or property, does the company ensure that all 

affected owners and users of the land or property, have been adequately consulted and compensated?

Does the company take steps to ensure that company security arrangements are in accordance with 

international human rights principles for law enforcement and the use of force?

Does the company take steps to prevent risks to human rights arising from product defects or improper use 

or misuse of company products?

Does the company seek to avoid involvement in human rights abuses owing to government or societal 

practices in its country or countries of operation?

Does the company promote international human rights standards in its interactions with suppliers and 

business partners?

attachment 3 for communication on progress 2022 page 3 of 14



Does the company recognise the rights of its workers to freedom of association and to bargain collectively?

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Does the company comply with minimum age standards?

Comments

yes

no

in process

Does the company ensure that employment-related decisions are based on relevant and objective criteria?

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

If independent trade unions are either discouraged or not allowed in the area of operation, does the 

company enable employees to gather independently to discuss work-related problems?

Does the company take all necessary measures to ensure that it does not participate in any form of forced 

or bonded labour?

Does the company promote international labour standards in its interactions with suppliers and business 

partners?

Do you have a policy in place that prohibits physical abuse or discipline, the threat of physical abuse, 

sexual or other harassment and verbal abuse or other forms of intimidation? 
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Comments

yes

no

in process

Do all employees receive all the benefits they are entitled to under law?

Comments

yes

no

in process

Comments

yes

no

in process

Do you provide workers with personal protective equipment appropriate for the work they do?

Comments

yes

no

in process

Do you have written procedures for each machine or tool giving details of how to use it safely?

Comments

yes

no

in process

Do you have a health and safety policy that complies with the law in your country?

Comments

yes

no

in process

Do workers receive health and safety training relevant to their job?

Comments

yes

no

in process

Are all workers paid at least the minimum legal wage (or industry benchmark standards, if minimum wage 

does not exist)?

Do you operate a formal health and safety management system? A management system is a standard 

framework such as the "PLAN, DO, CHECK, ACT" cycle, with defined objectives, performance that is 

measured and reviewed and actions to respond to performance.
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Comments

yes

no

in process

Do you have a formal fire evacuation procedure?

Comments

yes

no

in process

Do you have copies of the relevant local regulations on working hours?

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Can you confirm that workers are permitted to join a trade union if they wish?

Comments

yes

no

in process

Comments

yes

no

in process

Do you maintain a record of the national and international health and safety legislation that your business 

must comply with?

Do you have a formal grievance procedure that allows employees to raise employment issues with 

management?

Can you confirm that you ensure the freedom of association and effective recognition of the right of 

collective bargaining?

Can you confirm that no workers work in excess of 48 hours per week (or 60 hours including overtime) on a 

regular basis?
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Do workers receive pay slips clearly showing wages, hours worked, piece rate (if applicable) and deductions?

Comments

yes

no

in process

Are all workers free to leave your employment at any time, upon giving reasonable notice?

Comments

yes

no

in process

Can you confirm that no workers work in excess of 12 hours per day (including overtime) on a regular basis?

Comments

yes

no

in process

Can you confirm that you do not use any forms of forced or compulsory labour?

Comments

yes

no

in process

Can you confirm that you do not employ any children under 16 years old?

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Do you have records that specify the date of birth of all workers with a copy of documentary evidence (e.g. 

ID card, birth certificate, medical certificate)?

Can you confirm that no child workers (under 18) perform hazardous jobs or work at night (between 22.00 

and 06.00)?
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Comments

yes

no

in process

Comments

yes

no

in process

Environment

Principle 7

Businesses should support a precautionary approach to environmental challenges;

Principle 8

undertake initiatives to promote greater environmental responsibility; and

Principle 9

encourage the development and diffusion of environmentally friendly technologies.

Comments

yes

no

in process

Do you have a documented environmental policy signed off by a senior director or executive?

Comments

yes

no

in process

Comments

yes

no

in process

Can you confirm that workers receive equal pay for equal work, regardless of race, caste, national origin, 

religion, age, disability, gender, marital status, sexual orientation, union membership or political affiliation?

Can you confirm there is no discrimination in the recruitment process on the basis of race, caste, national 

origin, religion, age, disability, gender, marital status, sexual orientation, union membership or political 

affiliation?

Do you carry out your activities in accordance with international/national laws and regulations relating to 

the protection of the environment?

Do you operate a formal environmental management system? A management system is a standard 

framework such as the "PLAN, DO, CHECK, ACT" cycle, with defined objectives, performance that is 

measured and reviewed and actions to respond to performance. 
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Comments

yes

no

in process

Comments

yes

no

in process

Do you have a programme of environmental initiatives intended to improve your environmental performance?

Comments

yes

no

in process

Does the company comply with all relevant environmental legislation?

Comments

yes

no

in process

Does the company manage environmental issues to ensure appropriate and continuous improvements?

Comments

yes

no

in process

Does the company assess and address environmental impacts of its operations before these operations start?

Comments

yes

no

in process

Comments

yes

no

in process

Do you maintain a record of the national and international environmental legislation that your business 

must comply with?

Do you monitor your environmental performance? (For example do you collect statistics on areas such as 

energy consumption, waste disposal, recycling, discharges and emissions of pollutants? Do you measure 

your performance against any improvement targets you have set?)

Does the company have emergency procedures in place to effectively prevent and address industrial 

accidents affecting the environment and human health?
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Comments

yes

no

in process

Does the company support a precautionary approach to environmental challenges?

Comments

yes

no

in process

Does the company take measures to reduce energy consumption and emissions of greenhouse gases?

Comments

yes

no

in process

Does the company take measures to reduce water consumption?

Comments

yes

no

in process

Does the company prevent, reduce and treat waste water discharges?

Comments

yes

no

in process

Comments

yes

no

in process

Does the company prevent, reduce and treat air emissions?

Comments

yes

no

in process

Does the company promote international environmental standards in its interactions with suppliers and 

business partners?

Does the company take measures to reduce the production of waste and ensure responsible waste 

management?
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Comments

yes

no

in process

Comments

yes

no

in process

Does the company remedy soil and water contamination at the site and the surroundings?

Comments

yes

no

in process

Does the company prevent, minimise and remedy significant impacts on biodiversity?

Comments

yes

no

in process

Does the company ensure that natural resources are used in a sustainable manner?

Comments

yes

no

in process

Does the company encourage the development and diffusion of environmentally friendly technologies?

Comments

yes

no

in process

Does the company prevent and minimise impacts on the surrounding environment from noise, odour, light 

and vibrations?

Does the company minimise the use of chemicals and other dangerous substances and ensure safe 

handling and storage?
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Environment

Principle 10

Business should work against corruption in all its forms, including extortion and bribery.

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Does the company take a clear stand against corruption?

Comments

yes

no

in process

Does the company evaluate and assess the risk of corruption when doing business?

Comments

yes

no

in process

Do you have a policy or code of conduct in place that prohibits the payment or receipt of unlawful 

incentives in the course of business?

Can you confirm that there are no circumstances where facilitating payments are made in the course of 

business?

Is training provided to employees in relation to your approach to preventing bribery and corruption (e.g. as 

part of training on your code of conduct)?

Do you have a mechanism in place, for employees or other third parties to report incidents of bribery or 

corruption?
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Comments

yes

no

in process

Does the company forbid corrupt behaviour and monitor its anti-corruption initiatives?

Comments

yes

no

in process

Do the company's internal procedures support its anti-corruption commitment?

Comments

yes

no

in process

Does the company's anti-corruption initiative cover agents, intermediaries and consultants?

Comments

yes

no

in process

Comments

yes

no

in process

Comments

yes

no

in process

Does the company ensure that employees know the company's anti-corruption commitment and that 

relevant persons are properly trained?

Does the company promote its anti-corruption commitment in its interactions with suppliers and business 

partners?

Does the company take joint actions with others to engage in and promote anti-corruption initiatives and 

level the playing field?
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1. What are our key supplier do in addition to the China local government requests?

2. What are our key supplier do in addition to do more than REACH?

4. How do we sensitizing our own as well as our key partner in regards of

a. environment protection

b. economical handling of our resources, recycling of raw material

c. job safety

d. others

5. Use of bio plastic or renewable resources

6. Environment protection with raw material focus

a. Will all raw material be recycled?

b. Wood dust recycled 100%? How is this done? Which party does support this progress?

c. Handling of lacquer and recycling?

f. Others

7. Any other important point to be reported

d. Active carbon filter for spraying room? How often do we exchange the carbon filter? As 

often as necessary?

e. Status of the test with lacquer based on water. Which lacquer could be replaced? How are 

the tests proceeded? What is the result? What are the next steps?

3. Which kind of training program we and our key partner participate and what are the topics in this training 

course?
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